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I Approved by ti'lc Beard c~f Directors in its 151 st Board meeting held on 14.09.2005. 

Revised W:th e 11:ti:t Fr.om U .2007. 

-- ----·------- 

(b) The rcqui'nnn.ent of personnel varies from time to time depending upon the 
g)To.j:e~.b· need and projects in hand for optimum utilization of regular 
:-;tr,e1,1gtf~ P.irr~.i~ction of 5 ye.ars/10 years in respect of the positions will be 
c~l-llTfotil <:>td. 'fhe regular strength of various posts as on Ct July, 2005 is 
mert(ionl.!tl' a~ :'\une:curc-Yl to R&P Rules. 

The defaiJ.&. of Technical Posts are given at Annexure-I and promotional avenues 
in H1:is cadre ave given at Annexure-Il. 

(a) 

3.0 'MODE OF ~ECRlJl'l'i\'IENT 

. G10up,-~\ ·- - . P~~ ~anying a ·s~ale or pay with a maxmitim of' noi ress ifuin Rs. 
-- -· · ~ . . . 1f4€560 ~ . 40..500 . revised") i,e .. posts in, the grade.. of Rs. .&600- 

t~OO.(Rs. 16400-40500 revised) and above. _ 
Group-B Posts carrying a scale of pay with a maximum of not fess than Rs. 

·-----·------- . ~@ {Rs.. 2~000 revised) put less. thai;i Rs. __ 14i~Q__J~- 40500 
revised;) i.e, posts in the grade of Rs. 6000~9206 ~ 12000 - 
28©00 revised) to Rs. 6550-11350 (Rs.1'2600-32500 revised). 

Gioup-C Posts carrying a scale of pay with a maximum of over Rs, 5400 
-~· 16600 revised) but less than Rs. 9'.ZO~ {Rs. 28-00.0 revised) i.e. 
posts ~n the grade of Rs. 4000':6100 {Rs. 8000-18700 revised) to 
Rs. 5600:-8600 {Rs.12000-28000 revised). · 

Gmup-ID· Posts carrying a scale of pay witb a maximum of Rs. 5400 
tRs. 16600 revised) or less i.e. -posts in-the grade of Rs. 3500--5400 
{Rs. 7000- 16600 revised) and below. 

l.O 'f~~e 1mfmr· shall be called. WAPCOS -· Recrui~t & :a»rmnofion Rules. 
{Re.viscfl)-2fia51• These shalltake effect from 14.004.ZfflJS . 

WAPCOS LllVIITED 
~ &OVERI~NT OF li'IDIA UNDEJlif.AKlNG) 

M'ClU1T.fME:N'f AND PROMOTION, RlJLES 
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(a)- To fin up deputationquota vacnifcies Inrough ·promotion/ direct recruitment/campus recruitment/ 
deputation/ immediate absorption/contract as deemed necessary at :my lever. 

(b) la case of lateral entry against deputation quota the appointees shall be eligible for promotion in 
the cadre of vacancies against deputation quota. 

(c) Whik making recruitment for dcp111,1tionis1 quota as well as regular quota overall experience or 
the personnel in difl~r;.:111 ,>rg;tnil'.~!Li(1~~ instead of minimum experience in u par:indar cadre/level 
,,h.ii: l.c 1::!,..:11 rr.11) account for 1:11nsiJcnng c!igibil:ty required while m:1kin,; rccruirn-cnt. 

~ The l"nllovf'i.r,,.6 has been oppsoved in l.he-179th Board Meeting held on }l.5.~010 vidc agenda item no. 
179. i 2 in respect of the extent of shortfall of deputation quota: 

J 2 t\s amended in its I S'31h Boand Meeting held on 23.1.2012 vide agenda item No. 188.0.3. 

58 years for GM (Technical) posts as decided in l661h Board Meeting held on 2 l .7.200S vidcAgenda 
. item no. f66. IO. 

Details of Non-Technical (Administration and Finance) Posts are given at 
Annexm:e-UJ and promotional avenues in this cadre are given at Annexure-TV. 

3.2 No».'-'Jechnkaii(Adminis*:r3tio11 and Finance) Posts 

:Maximum a~ ltimit fur appointment by transfer on deputation shat}. not exceed 
56' years as on 1he closing date for receipt of applications .. Tu€ qualifications, 
experienee, age ete. of the postste b'e filled up on Deputation I Direct l Contract 
recmritment oosis a:r6i given in Annexur~I to these rules. 

3 .1 ,2'~ 'I)~ 15%1. of th.e. p.os.ts are meant for to be held by, .re.g_ul.~F in~umb~nts and 
_ 25%, to be filled up on deputation basis, The 7S% _p~ts to be held by the 

regular incumbents are to be filled up by promotion from the eiigihfe officers 
f~om the co.-n·~·pO'llding lower cadre._ In·- c~~-e, _ eligjble. offic~rs ~ the 
conesponding Towe¥ £acb-e ave not available, the posts will be filled up on 
rcgufa~ basis. froffll the open market by following proper procedure. At entry 
level in engi:ue.uing side-, the posts are to be filled up by direrl necruitment. 
However, filting of posts of deputation will be subject to exemption granted by 
Govt. from the zule of immediate ab.sorption from time to time. The absorption · 
committee for this purpose will be the same as mentioned in Rule 4.2. Officers 
appointed on projects at Hqrs. I Field I Regional offices through prescribed 
procedures on contraet-will also beconsidered for regular appointment. 

... -...__:.. . 

. ~) 

(c) '.ffte vegahu stnm~h oivarious posts as on l5t July, 2005 has- been. mentioned 
in Ann~pe-fl t& R&:P Rules. llowever, the optimum n.•woment of this 
s-tiFem;gth ean btl: .re--,riewed periodically based on pFo~ru;ks· in hand by 
CMD ancJ it ea.n f'te- modified as per the requirement, 

3. l .12 Rem.ntmel!lt to all technical posts shall normally be made through open 
ad.ve1itiseme.nt, e~P.oyment exchange, campus and deP.uta~on f.r0m central/state 
Go'ltl OiganizatimlsJPSEs/Autonomous Bodies. 



·-·· ·-- ... ----- ·---------- 

However, Group-D employees of the Company possessing the prescribed 
qualification, viz. Graduation may be promoted to fill up Junior Assistant 
vacancies to the extent of 10% in the cadre of Junior Assistant. Out of this quota 
of 10%, 05% posts may be filled up by the Group-D employees possessing the 
prescribed qua.lification.. viz. Graduation and having 30 w.p.m, speed in 
typewriting and havi,ng knowledge of computer operation subject to their 
qualifying a departmental test and the remaining 05% posts may be filled up on 
seniority besis from amongst those Group-D employees who ar€ Graduate with al 
least 05 years eentinneus service in Group-D. The seniority of Graduate Group-D 
employees for this purpose, shall be maintained from the date of their initial 
joining i-n: \V AP-COS in the grade of Group-D posts. For regulating frpI?ointment in 
this grade a running roster shall be maintained and every l 01" and 20'.n posts shall 
he earmarked to be filled on the basis of qualifying the departmental test and on 
seniority. basis respectively. 

Appointments- to pest of Junior Assistant I Data Entry Operates ! Staff Car Driver 
-- - and equivalent: (ent.r;y level posts) shall be made by clireG.t recruitment. 

Dq,artrnent.al Gand'idates possessing prescribed qualifications a,rxd experience shall 
also he eligi:ole te- compete with the direct candidates. · 

Group-C 3.2.3 

f00%J:~y __ ~rn:rn._pfa~n.. In the event of sufficient number of persons from regular 
cadre in 6mup :s p0st~ folfil·ling eligibility criteria are not avaiJabfe~ the posts 
which can not be filled by promotion will be filled on contrast recruitment basis 
for a: period of one year, 

. ) .. , 

Grou,J>-B }.2.2 

In case GJ't.'Jabn;a;l entry against deputation quota the appointees sfml:l be el5gilile for 
promotioa m.-ai-e. eadre: of vacancies against deputation quota 

WhiJe making reemitmem for deputationist quota as well as reguhv qoota overall 
experience of 1\lie personnel in different organizations instead' <rd' minimum 
~Xp~f~e l~ !"~~a~'\ll cadre/level shall_ be taken into <lC~Onffli fbr coasidering · 
eligfbil'i!ty :r-e·Cijllir;e~ wmfe making recruitment. · · · 

75-% o~ p:r001otion, 0:f regufaJ cadre and 25% on deputation :failing, ""'i1iclr to fill up 
de1;m~atro1lf quota vacasseies through promotion/ direct rec.nlitm~nt/campus. 
reGnntmenb I ~J.1-U:afiiun I immediate absorption/contract as aoomech necessary at 
any rev.el 



/ 
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' As ~1111c11dcd i11 I X<,tl: H\l,,rd .\J..:Ltin~ held on :5.lL::U 11 

In case member of any discipline shows his inability to attend the interview due to· 
certain exigencies or his changed schedule, Chairman-cum-Mancging Director 
may associate another; member of the respective discipline on Selection 
Committee from Central Water Commission I Central Electricity Authority 
Other ( >rgani:1ntitins. 

For selection of 10 or more posts in Group C and D, it is mandatory to have one 
member from SC/ST and one from a minority community. For less than W 
vacancies; no efforts should be spared in .finding the required number of members 
from these communities. 

Selection Committees sllaU be constituted as. given in para 4.2.1. In addition, 
wherever a particular poo.ti· rs. to. be filled up by a Scheduled Caste I Scheduled 
Tribe candidate, a Scheduled Caste I Scheduled Tribe officer as nominated by the 
Chairman-cum-Managing Director shall be co-opted on the Committee. However, 
in case any of the members of the Selection Committee is not available on the day 
of interview, the Chairman-cum-Managing Director may nominate an alternative 
member for selection toposts in which he is the appointing authority. 

4.2 Selection Committees 

The Chairman-cum-Managing Director shall be the appointing Authority fmr· 
appointments to all posts with maximum of the scale not exceeding t. 73000 
revised scale. 

4.16 Appointing Auth~rity 

4.0 _ A,PPOIN1,JNG AUTilO~l'JlES MD ~~EC:;:':f.ION. COlX(lVflilf'l':EES 

33.l _Appo.intme.m on direct nec:rni:tment. basis shall bt?_ made ~ ttlie opei,1 
advertisement OF_ in the :IDO}ili!CJ as permjtte{) by the provisions O'f i}\~ £mpfoymen.t 
Exchange {C'ompwsoryNoti.1i<iati@n0fVacancies) Act, 1959.. · 

. _ J:}~- !~.e. ~.?1!1~Y will consitkr aooo~tio~ ·in Adni.mistration and FinaJre~ of an-y of 
its staff on .depHii.tlon7-a_pIJtl)mterl on- contract - against. the icle.tJant. post and 
specific requirement .Q.1ll)t aflc:.r fulllowing proper recruitment pr<?cedm:e .... 

Appointment to the post:s 0,f rvJ'essenger, Chowkidar, Safaiwasa arnl: equiva!erH 
(Entry level JJOSl~) SOOfl be ID00€: 1,,y direct recruitment. There Sflai-l- "fre· a €Oram.on 
cadr~ for all incumb~ ftli'~e> posts. 

3.3 General 

3.2.4 Croup-D 



/\111L·11th.:J in the I(,(~" Board Mt.:cting held on 21.7 .2008 vide agenda item no. 166.05 'and thcrcuilcr .i~ 

:rn1rnd..:d in l X(,'11 l\u:1rd ;\·h:..:ting held on 5.:'.i.'::O 11. 

Requirement of q.uati-611:ation, experience and age, for each post in technical cadre 
shall be as prescribed in Annexure-I, forming part of these rules and that in non­ 
technical (Administration and Finance) cadre shall be as prescribed in Annexure­ 
III, forming part of these rules. 

5.1 

QUALJFICATION, EXI''ERJENCE, ETC., FOR APPOINTMENT 5.0 

The panels shall normally be valid for a period of one year, unless specifically 
extended by the Appointing Authority for the further period not exceeding six 
months. ) 

Select panels shall be drawn by the· committees and appointments made with the 
approval of the appointing authority. 

The Selection Committee I DPC shall be constituted by the competent authority 
i.e. ClVID of appropriate level of officers as he may deem fit giving due 
representation to all fue relevant disciplines. The guidelines issued by the DPE I 
Gov.t.-of India foF PS"E shall also be kept in view while constituting the Seleetion 
Committee I IJPC for JJ0S1s earryrng pay scale of maximum of Rs. 239fJO {Rs.. 
6.6000 revised) and idow both in Technical and non-Technical cadre. 

For Posts wbeYe the- maximum of scale is Rs. 23t900 (Rs. 66000 
re'1ised) a.nd belw 

B. 

. - . . . . - - --~- ~ 
1'}!e Selection Committee /;Q_P.{; for Technical/Non-Technic"~l Posts sb"ai! .be 
coastituted by CMD.of appropriate level officers, as he may deem .fit, giving due 
representatio~ to _ati the relevant disciplines. 

4.2. l Composition of Sde~tiou Committee J DPC 

A:2- ~·or f'os:fs_ wi,e»~fbe"ma.""rimum of scale exceeds Rs, 23,900 ~ 66,.0:0.0- · 
ieviBed) mif-dooi i"oi i:icirn·d Rs. 26,500 {Rs. 73,000/- revised} (IDA) - - 

Cl~ relafives o.f cillJ cia~didate: i employee in the panel to be considaedl shoutd 
~~l ~ea memhe-r ©f 1he ~Jection C@mmittee I DPC. 

.lito" {rnou:11 A an<l 11\! s-ewic.e ~ts, in the Selection Committee I DPC, a memfuet 
l;,efo»gmg to. S'C/31' win he-co-opted either from W AP COS 01 from outside 0:r an 
a))propiiaie level as :wer fue re.qui.remem of guidelines issued by the Govt 0flndia 
in this Iegard. 
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Seniority of all employees shall be determined on the basis of their ranks ou lite 
puncl tailing that un the basis of their joining duty on a particular post. Seniority 
Df dcpulatiouistx who arc absorbed will take effect Iroin the date of their initial 

S.ENlOlUTY 9.0 

Retirement age for all employees shall be 60 years. Company may engage retired 
persons on re-engagement basis for specific period to meet urgent requirement in 
specialized fields and especially when no in house expertise is available. further, 
it shall be as per the guidelines issued by the Govt. I DPE from time to time. ln 
that case the pay (all inclusive} attached to the relevant post does not exceed the 
pay (all inclusive) last drawn before retirement. CMD will be competent authority 
for such short term appointments for project requirements. 

j 

RE-EMPLOThtENT ON SUPERANNUATION 8.0 

Appoi~tments to all posts other than by deputation shall initially be on probation 
for a period of one year during which employment may be terminated by giving 
one month's notice or salary in lieu thereof by the Company without assigning 
any reason. Probation period in the case of promotion shall also be one year. The 
Chairman-cum-Managing Director shall have the right to extend probationary 
period of any employee for a period not exceeding one year. Termination of 
service after probation period could be by a three month's notice on either side, or 
~ayment of salary in lien thereof'by the Company or by the employee as the case 
may be. 

Jr.ROBAT10N 7.0 

Jn making_ appointm:em to. posts by direct recruitment I promotion, the Company 
sl\aD follow omeJs of th.e Government of India on the subject, as may be 
applicable to the Company in 1:~ard to reservation of vacancies for Scheduled 

_ tastes. ,md.S~h~~µ\~g Tp\1e~ I .P.lJ) .OJlCs I Ex-servi_c~J!!~.q @.d their dependents · 
ltifled in action and otlrer specified categories. 

6.0 BSEJ_tVA'J'ION OF POSTS 

5 .2 In respect of s-ucb posts as me not covered by the Annexure I & JJ!i; qwrllii:cations, 
€-X]Jerieace and age shall be determined by the Chairman-cum-Managiag Director 
en the recommendations of committee of senior level officers appomt€d by him 
cmd li~_ported to the Board. 
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As amended vide Circulation dated 15.5.2008 and confirmed and noted by the Board in its ~ 66'1i 
n:ccting held on 11.7.::rnos vidc Agenda item no. 166.10. 

A~ amended vide Circulation dated 9.7.2010 and confirmed and noted by the Board in its 181" 
nmlrCI Meeting heltl on 23.9.20LO. 

---------·---- 

Mode of promotion for all posts shall be "Selection" only. 

I.(}5. l Mode of Promotion 

10.:5 Other Items 

10.4? No promotion shallbe claimed. onthe basis ef seniority. Criteria for promotion 
shall normally be seniority-cum-fitness, However, consideration shall be given to 
Q}iµaijficafiens, experience, Wtiatiye~ .-;.c·o~tial record aml special attribute 
posse~d-:h.y ilie.·ttcumb.eri(.foi' e.ip:;;rin c#~gories of post ·fu."respect of posts 
canyi~g- ·pa"'J scale:' of" Rs. &696;:.;14~0Q'~ ®~16400-405.0.0 revised) and above · 
prcmetion vvilI-J}e· on the basis .<>f performance of the ipdivi~I to he adjusted. b-y 
selection committee in a presentation /·interview in addition to oilier parameters 
such as evaluation of ACRs, qualification including professional, initiative, etc. 

.M)tD Percentages-for promotion shall be prescribed undes p~ 3 ©'i' these rules relating 
fO m~e or Iecmitmenl . . · . . . 

l"-,2 Eiigibility .criteria for prqriloti~~.':o~ .. te~hni~·L~ s~I ·~ ~ prescribed o~. .: _ 
-~~~':'lJ,. f~xmfug :Pan ofthese -rules, ~li~bifity ~1:i¥L. ffe)r premetion oa 
Adm~~~ion and :fi~ari~ , cit4~~( !:\h,~U be as prescn).~d ~ Annexure-Iv, 

. .. . !"~~~~~2.~.~! ~:<:~~~~~---~~· rt:{If,.~~:.~~~!fw:~mtr· c~~~:!i~ ~~lrrot establ~~h _· _ ~ -=--. 

. ··- anautomatrfi:'.·nght by anemployeeTot.promoiron. 

iij':j~-- Mi. ;~~~ti~ .. shall ·b; ~:d;-~~11-lhe .reco~m~~d~~i9~ : .ti Departmental - -~-· ... 
-Promotion Committees, being the same as Selection Committees, prescribe~f 
imde;r.p~r~· 4.2. ofthe&e mles. ·Th~ m~!mk2{:0P.C will t,~ ~el~ once in a year in 
the mC:>a_th.ofJuly and aU promotions approved by the Competent.Authority on the 
recomme.t}dtrtiom of DPC shall be effective from 1st of August of relevant year. 
'Fhe eases of eligible employees-as .on .3)st July of the relevaat year shall be 
eensidered by the :o:rc. 

lAOi Y.RlNC:li'l.ES COVERING PROMOTIONS 

j,om.i.Flg. (;}Il <ilepl-lta-tion and DOt from the dare of their abSOEE)~!-C>Il. futeE-Se-SemOFiE)' 
of s:111ch depmatio~ists will 'be fixed accordingjy at aJ!Pl'O~ate level. 



,\s dt:cidcil i11 ! 53111 Board i\.lcding held on !0.1.2007 vice Agt.:mla Item No.15:·t7. 

DPC sh-all consider the suitability or otherwise of the eligible employees for 
p-rmnoticrn to the next higher grade in the line of promotion as per these rules, on 
the basis- of their qualification, service in the grade, performance and potential as 
reflected in the ACRs, Interview, Group Discussion, Presentation and other 
documents, relevant records in the personal files and other informations/reports 
having a bearing on the suitability for assuming positions in the next higher 
\~·F..1deipost. 

(i) 

The Competent Authority shall have the powers to constitute the DPC as 
considered appropriate by him. Role of DPC shall be as under which is illustrative 
and not exhaustive. 

.·r . ) 

Rote of Departmental Promotion Committee (DPC) 10.6 

) 
r~ 
~ 

{ii-) The beneh mark for promotion shaU be "Good" upto grade Rs. 10750- 
16750 {Rs. 206904.6500 .1evised) Ievcl and "Very Good" above grade Rs. 
~~5~!E1??0 ~40~tl~4~$09 !~vised) 

4iii) The DPC shall ·iaentify the officers wi1h reference to the bench-mark of 
good tl~ very good, Only those @ffi.€ers who are so . identified shall be 

-g~i~er~ by the DPC fer presentatien before DPC. 'f.lie*.select panel will . 
· - ·-be-·drawn on--the-··~-·. 0f·evaltmion of ACR,- pe~ef.qnari.ce ·rfi the . 

. P.~~~!~~~n ~~-~X. ~~er ~~t~pa es 1,na.y be f.i~~dJ>yJ?.PC,. in order of 
their imer-se-seniority in the feeder grade subject to. availability of 
vacancies. ~ . . ~ Ct -..i- c 'c-Jl. . --=- ~ - . ·- 

- --- '······ - · · rnln respect of promotion from ~C:E to {;)l~xid. above, this r'ule ~vill be 
~ - . as follows: E--5 
~ 

The DPC shall identify the offieers with reference to the bench-mark of 
"very good". Onlythose officers who are so identified shall be considered 
by the DPC. for presentation before DPC. The select panel will be drawn in 
order of merit-cum-seniority on the basis of evaluation of ACR, 
performance in the presentation. _and any other criteria like internal 
assessment against lVfPU targets and personal targets, suitability of the 
candidate for the vacant post under censideration etc., as may be fixed by 
the D'PC for promotioa iiwn l).ddl. Chief Engineer to Chief Engineer and 
above and equivalent positions. T~ seniority will be drawn on the basis 
ef merit. 

(n) The mode of promotien shall be "Seleetien" 

Frili'Roti-on to the.posts having scale of pay ~f Rs. 8600-14600 (Rs. 16400-40500 
1miisedi) and above shall be eeasidered cm the basis of the under mentioned 
c:i,-itetia: 
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Al] promotions shall be considered once in G year. "Eligibility Period'. for 
completion of prescribed qualifying service shall be reckoned as on the cul off 
date or J l st July of the year in which selections take place for consider ing for 
promotion to coincide with the ACRs earned. t\C'Rs are written on a financial 
year basis i.c. April lo March. 

10.811 Time for considering Promotions 

Reservation in favour of candidates belonging to the SC/ST/OBC etc. for 
promotions within all Groups of posts in the Technical and Nau-Technical 
Cadres, as applicable under· the Presidential Directive in this regard from time to 
time, would be implemented. 

Reservation for SCsJSTs/OBCs etc. 

Subject to compliance with the principles, minimum criteria and other conditions 
as mentioned above and subject to other relevant rules and orders in rofce in the 
Company, the DPC shall recommend the names of employees for the approval of 
the Competent Authority. 

The purpose· 'of the Vtesennitionlh:lterview is to assess the. ·suitability of the 
candidates for prometion to the next higher grade/post as per these rules. Marks 
{out of maximum marks allocated for Presentation/Interview) shall be awarded by 
the DPC taking -iate-£0nsiEle1ation~faeto1s like professional knowledgec.extent.of -·· 
mvolvement in the psojectimplementation and business development, awareness 
with the latest trends in his professional field, ability to reason out logically, 
presentation of ideas coherently, environmental awareness, leadership, potential 
for decision making, communication skills, commitment to the organization, rules 
and regulations (applicable to Company's operation) etc. 

) 

10.7 

(vi) 

) 

{v) 

(iv) DPC shall keep in mind all the 1ele"¥ant provisions of these Rules, including 'the 
norms for promotion and the S~lectiqn £):iteri.a as prescribed for promotion for the 
post under consideratiee. · 

(i,il) The DPC shall ensase uniformity, consisteaey and equitability while assessing 
general conduct, pC1!s-011alify, aptitude, sense of invesvement, commitment to the 
organization, as also the upward or downward trend in-the appraisal ratings. 

(ii) DPC shan take into censideration the ACRs for the l'ast as many years as is the 
minimum eligibility Je1iod ·preseribed for p:uomotion to the post, immediately 
preceding the cut off date of 3,1st July of tbe year in which DPC meets for 
consideration for p,omotion. 
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Employees undergoing punishment under rules applicable to them shall not he 
considered for promotion during the period. 

W. H Employees Debarred from Promotion 

If however, any penalty is imposed as a result of the disciplinary proceedings or 
being found guilty in the criminal prosecution, findings of the sealed cover shall 
nol be acted upon for the employee. His case for promotion may be considered by 
the next DPC in the normal course and having regard to the penalty imposed on 
him. 

. 
) 

DPC shall assess the suitability of such employees covered in para 10. lO above 
coming within purview of eligibility criteria along with other eligible candidates. 
The assessment and the recommendations of the DPC shall be kept in a sealed 
cover. On the coacresion of the Investigation I Disciplinary case I criminal 
prosecution, which eesnlts in dropping or allegations against the employees, the 
sealed cover shall be opened. In case of exoneration, effective date of employee's 
promotion will be clete:mrined·with reference to the position assigned to him in the 
panel reeemmended 'by the DPC, kept in sealed cover, 

iO.ll Sealed Cover Procedure 

Cases of employees under suspension, investigation, charge sheeted or criminal 
prosecution are to be specifically brought to the notice of the DPC for taking 

,- -------aGtionas·per-rnle: · 

1(l10 Promotion of empfu¥e:tn·Yhos·e conduct is under investiga~on 

Funher; an emplo1e~ who also has. been· ealled for selecsien for considering fm­ 
promotion to the n~ highe, grade/post, but deeliaes to ~uend or fails to attend, 
shall be considered again only after a year in the next DPC. 

ln the event of cm employee refusing promotion on persena] reasons, he wrU not 
be considered ·faJ ~omotio.n subsequent to hl--s refus:yf,, until such ~ime. he 
communicates m w:Pit,mg to the :Management that he w~uid accept flr@motion 
withollt any p.rc-con@iti'>n whatsoever. 
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.'\s .uncndc.l vule Circukuiou dated ! 5.5..))08 and confirmed and noted by the I !oarJ in its I 66'h 
meet ing hck! on :: i .7 .2!;0:~ vide ,\;,;,:nda item no. I 6u. I 0. 

meeting held on 2 l.7.20r)8 vice Agenda item no. 166. l 0 . 
'·' As amended vide Circui..1~iun dated. 15.5.2008 and confirmed and noted by the Board in its I 661!1 

11.613 Provision for existing of.ficer-.s who do not possess prescribed minimum 
Educational Qualification 

) Promotion of the existing officers on the role of the Company shall be through 
presentation of eligible candidates before the duly constituted departmental 
promotion committee'selection . committee for assessing the suitability for 
promotion of the digiMe candidates in the respective cadres as per Clause l 0.4. 

11.512 Promotion from the supervisory cadre in the pay scale of Rs. 6550-1 t350 
(Rs.12600-32500 revised) and above shall be through presentation of eligible 
candidates before the duty constituted departmental promotion 
committee/selection committee- for assessing the suitability for promotion of the 
eligible candidates in the respective cadres as per Clause 10.4. 

l l .4 In regard to interpretation of these rules, the decision of the Chairman-cum­ 
Managing Director sh.an fie :ftnal and binding. . 

11.3 The Board may at its discretion modify any of these rules for application to an 
sr individual ease on being satisfied that the application of these rules· cause undue 

hardship. 

11.2 These rules shali. be· applfoa:bie in respect of all appointments made in W APCOS 
against 1egwar iequfomimt and against sanctioned posts in Headquarters i.e, · 
Delhi /.- 6\IIgaen bas.ed···o:ffices. However. in respect of. short term project 
requirement both fo:1< :field. J. site. & . H.Q., the appointment shall be made. on 
contract I deputation f ad-hoc basis for the duration of the project only with the 
prior approval of CMD. Contract employments shall be regulated as per policy 
laid down bythe Company as_]tla~~!!J~t Annexure-V to these mies. 

11.1 In case of appointment wb£.ie aniy relative of the person is ahca£1.'y employed in 
WAPCOS I 1\110\VR f QI' i'f..s. constituents, the relevant provisiens of ilie Gonduct 
rules. Companies A~ 1956 and guidelines I instructions issued Oj tl:te Govt/OPE 
in this regard should be. e.~ied with. It would be the responsi~i!it.y of Persennel 
Depanmem J CVO to get this verified I confirmed before submitting Ute cases to 
the DPC I SC .~d a nete in this regard will be submitted te the Competent 
AuthQrity I Appointmg Au!ho~ before getting the Selection Ce>mmittee I DPC 
constituted. 

11.0 MISCElLl.Al~EOUS 



I~ 

In l79'h Board Meeting hdu on J 1.5.2010 vide Agenda item no. l 79.12, it was decided as follows 
with regard to Experience: 

While making recruitmenr for deputation quota as well as regular quota overall 
experience of the personcel in different organizations instead of minimum experience in a 
particular cadre/level shatr be taken into account for considering eligibility required while 
making recruitment. . . . 6(:~ ;\s revised vidc Circulation dated : 5.5.200& and confirmed and noted by the Board 111 its I > 

1ncdi11g held 011 2 l .7.200~ vidc Agenda item no. 166. l 0. 
,\s proposed and approved iu its 11.,:,:J [!oalll meeting held Oil ~-U ::mo~ vidc /\g~nd;1 ik:n 1111. 
l<,.Hl-1 fo:· the po~;r oft,c,~t:r:il ,\f;mag.:rs \Tech.) only. · 

Degree in Civil Engineering with 
minimum 15 years total 
experience of which not less than 

Desirable 

Essentia116 
Degree __ m 
Civil/Electrical/Mechanical .. 
Engineering with mllllmum 20 
years total experience of which 
not less than 01 year as Chief 
Engineer or equivalent in the pay 
scale o£-__ R.s.-18,500...23,900 
(Rs.43200-66000- revised) or 
equivalent relating to planning, 
investigations, designs, 
construction, operations etc. for 
Water Resources, Power and 
Infrastructure Development 
Projects. 

Qualification & .E::1perieneeN 

Experience m Hydro-Electric 
Projects, Roads, ·water Resources 
Development Projects, Geo­ 
technical investigations, Project 
Management, Construction 
Supervision etc. ----·-4----------1-------+---'~--------------- .. 
Essential ---·- 02. Chief 18500-23900 56 r-. Engineer (43200-66000- )· i (Civil) I Revised) 

I l I _______ - ; - 
!,I 

Sr. Name of Scale of J>'ay Maximum 
No. - Yost. inl:h.·· Age in 

- years 
01 Ge-OOial 20500-26500 . 58':, 

Manag~ (J_l]_{!0'-13000- r '8,eyised) 
- 

' - - 
. .. . 

- .. 
) 

DETARS OF QlJilffiCATlO~ EXJ>ERlENCE, AGE E~fC. li"'OR 
APJ>OlNJMENTS ON DmEC'J' mtCRUlTl\'JENT & ON DEl'lff'JATtON J 
CON'JRACT BASJS JN llCDNJCAL CADRES 



Degree in Elect. Engineering from 
a recognized university with 
mimmum 13 years total 
experience of which not less than 
03 years as Dir/Sup. Engineer or 
equivalent in the pay scale of Rs. 
14500-18700 (Rs. 29100-54500 
revised) or e9~1_i ~a1cn~. in lhc field 

Desirable 
Areas of specialization required 
for the particular post under 
consideration to be indicated at 
the time of notifying the vacancy. 

Essential 
Degree in Elect. Engineering with 
rmrumum 15 years total 
experience of which not less than 
02 years as Addl. Chief Engineer 
or equivalent in the pay scale of 
Rs. 16000-20800 (Rs.32900- 
58000 revised) or equivalent 
relating to investigations, 
planning, designs, construction, 
operation etc. of Hydro power 
projects, transmission and 
distribution systems. 

Areas of specialization required for the . particular post under 
consideration to be indicated at 

.I,..._.._ 

thetime of notifying the vacancy. 

Desirable . . ... 

-- ---· ... ·- . - ... ---·. 
02 years as Addi. Chief lingurccr 
or equivalent in the pay ~rnk or 
Rs. 16000-20800 (Rs. 32900- 
58000 revised) or equivalent 
relating lo investigations. 
planning, designs, construction, 
operation etc. for water resources 
I infrastructure I development 

· ~-projects. 

- .. 
Qualificnf ion ... lit J•:xpc1·ic11nf.J 

14 

56 

Maximum 

l 6000-20800 
(32900-58000- 
Revised) 

Scale of Pa)' 
in Rs. 

18500-23900 56 
( 4 3200-66000- 
Revised) 

----·---·· - 

J\ddl. Chief 
Engineer 
(Elect) 

-----1---------1---------+----------. ---· .. -- 
04. 

03. Chief 
Engineer 
(Elect) 

N.1111c of 
Pm;t No. 



t Degree in Civil Engineering from 
t a recognized university with 
f minimum 10 years total 
I. experience of which not less than 
! 85 years as Executive Engineer or I 
!. equivalent in the pay scale of Rs. 
i l:0750-16750 (Rs. 20600-46500 r 
1 revised) or equivalent in the field 
[ of investigations, planning, I 
L dcsizns, construction, operation ! I ;::, I 
!: etc. for Water Resources I 
; ckveh~pm~_!:l_!:_pro_~c.l:~---· ··-·-· . _ .. __ 1 

Degree in Civil Engineering from 
· a recognized university with 
I 

minimum 13 years total 
1 experience of which not less than 
: 3 years expenence as Director I 
, Superintending Engineer or 
. eqaivalent m the grade of Rs. 
· 1\4500-r&?OO--(Rs. 29100-54500 

I 
revised) IDA of equivalent in the 
field of investigations, planning, 
designs, construction, operation 
etc. for Water Resources and 

f t Hydro power development 
i proJects 

. of im€stigafa»lSi planning, 
\ 

desigas, €0.nstrueti.on, supervision 
· aad preparation li1f specifications, 
plarum:Ig of sub-~ss.ion and. 

• distriii~tlfon systems as well as 
· ~rcrfe(l;'tion sys!em, knowledge of 
I fil~ering and tariffs m an 
eledrical utility,. economre 

. analiysis of altematives .(q_r least 
. cost option, · operation and .. 
maintenance of distribution 

· system and _ procurement of . 
• electrical equipment & material 

Knowledge of software used m 
- po-wet system -aBtl-&GA:1>A-- - 

I 
. --·· J .. ·-------------·------ 

45 

- 
Q 
I 

56 ·, 
·. 

~ 
t 

" . . ........ 

--- 

1·· 
! 
! 
I .. 
I 
1 
I 
I 
I : 

li.f450€)'::-t&700 
!· (291~€)(:) .. 54500- 
1 .Revise.Ji)_ I , 
! 

., 
f 

1

1\ 
·' .u 
; 

l r. 

,. 

:'.: 

,· 
I :· 
I . 

·.05. 

~- ., 
- .! 

I , 
~ 
$ 
t 
'· 

~ 
. .J 

l 
I 

i 
{ 
! 

... 

~ 
'· .· . 

. 1( 

t 
~ 
~ 
t 

' ~ 

_) 

~~~-::=:-----:-r-:---:-~~~~~.---~--~-r-~~~~~-~~~~~---,,,:ir-, 
·; &li-M 'i N~eioM· :,. s~~roB~y lV.hlrof~'.\ I. Q-0,.~fi<iation & E:xpe»-iencet,v 1· 
'. iNf.J.\i ·J l.~. , im"Rs,. 1-'lig*f, i..-"P-- t 

y_aan., ~ 



I 
1· 
i 
I •.. •. 

I 
l 
140 
I 
i 
I 
I 

- I - ... __L . 

r r 
I I 
l ! 

---·f - __ f 
10. I' Survey i W750-H5750 

I Officer Gr. f '1 (20600-46500L 
~ I Revised) 
1 I 

l ( i 
' 1 

! .. ····--·---···---·L-·-··-···- 

, EngmeeIT 
(eivil) j Gr. II 

I ---i-- - 

Degree in Elect. Engmee.1ing frosn 
a recognized university with 
minimum 10 · years total 
experience of which :oo! less. than 
05 years as Executive Engmeet OI 

eq~ivalent in the pay seale of Rs. 
10750c.16.750 (Rs. 200(lij.:-LJ6500 
revised) or equivalent in the :field 
of investigations, planning, 
designs, constructiesa, cperation 
etc. of Hydro-Power projects 

11 
_ . · transmission __ and distribution 

r----t··----· -_··-_-_. _·· --t.~-·· ----~~-1-·------ll-s_,,y:_.s_tem_·_· _s...:..:··-=-'-'·=-- -=-------:..- --~-~;, 
08. Senior ; 10750- J.67-atl - · 40 Degree in Civil Engineering frorrr 

;·~U~..'.ifoo"OfJi- - a recognized university- with 
:Revi-se<l) minimum 05 years experience as 
i · i Assistant Engineer or minimum 4 

----+-yBar&- -expenence as Assistant 
Executive Engineer or equivalent 
in, the pay scale of Rs. 8600- 
14600. (Rs. 16400-40500 revised) 
or equivalent m the field of 
investigations, planning, designs, 

J,.:.. construction, operation etc. for 
Water Resources development -- projects 1-=-::----+-:---~--if--------+-~-~--t--:"---"'-~-:-=:----:-=:----:--:---;:--, 

09. Senior ~ J075f1'--.itj-75QI · 40 Degree in Elect. Engineering from 
,; Engineer : {20~6500- a recognized university with 
. (Elect) tii .. 'Revised) . minimum 05 years experience as 

11 ~ Assistant Engineer or minimum 4 
years experience as Assistant 
Executive Engineer or equivalent 
in the pay scale of Rs. 8600- 
14600 (Rs.16400.:40500 revised) 
or equivalent in the field of 
investigations, planning, designs, 
construction, operation etc. for 
Hydro power projects, 
transmission and distribution 
systems I 
BE (Civil)/AMlE from a 
recognized university I institute 
with nururnurn 5 years total 
experience in the field of survey, 
out of which 4 years must be in I 

- I 

the grade of Rs. 8600-1. ·l~!)O i .. .. _ ..... ·;-····-------·~···· .. - .. 

07. Deputy ~· }4l'5'1€>l- I:·8mMJ 
Chief 1 Q'9!1\@QL 54006'- 

: Engineer \ Rev.is€ld 
t ~Elect) I 

~ 
£ 

, 
- • 1 

l 
~ t 

I, 

' ~ - ·~ ~ ~ 
~ r 

I. I 

- ./ 

. .,. 



I 

__ J. ·- ... - ·- ... 

I 
I 

I 
I 
i 

i 
f 28 

Degree in Elect/Mech 
Engineering from a recognized 
university wi tlr-----practicaJ 
experience in one or more fields 
of investigations, planning, 
designs, construction, operation 
etc. of Hydro Power projects, 
transmission and .distribution 
systems for a minimum period of 
02 years. 

Degree · in Civti"Computey 
Engineering from a recognized 
university with practical 
experience in one 01 more fields 
of investigations, planning, 
designs, construction, .eperation ._ 
etc. ·· for Water Resources- 
Development projects for a 
minimum of 02 years. 

JO 

I - I 

. ! 

14. Assistant 
System 
Officer/ 

. Assistant 
I Programmer 
I 
f r 

I I 
···-- -·-, -----·---rf __ 

15. i Chief I 6550-11350 
I Surveyor ! ( l 26C0-}?500- 

I'· I Revised) 
I 
I 

l , 

8600-1'4600 
, (164fl0-40500-­ 

R:evi'5cd) 

Systems 
Officer/ 
Programmer 

l3. 

Engineer 8'600-14'600 
{Elect/ .(16400-40.500- 
Mech-+-)--·1-·~n.1;;:v',.:.isedj- · - 

12. 

8600- 14~0 
{ }fl4{)0-405~~ 
Revised) 

Engineer 
~Ci-v.il/ 

'Computer) 

6550-11350 28 
( 12600-32500- ~, 

I ., 

B.E./B. Tech. rn Information 
Technology I Cornpute.r Science I 
Electronics & Communication or 
MCA from a recognized 
University with minimum 2 years 
experience. ~--- ---~~~-+~~~~~~-l-~~~~--l~=-.:-=-~-,.~~~~~~~--; 
B.E. I B. Tech. in Information 
Technology I Computer Science I 
Electronics & Communication or 
MCA from a recognized 
University. 

Experience in Systems Analysis I 
of the related fields wit! be 
preferable -· .. __ . ··-·· -··· . 

I BE (Civil) I AMIE from a 

I recognized uruvcrsity I msutution I 
with 2 years experience I 

I OR I Graduate from a recognized I 
I 110i_y_c_rsitf_/_~(~~~lllliOf_: with two ! 

30 

Revised) 

. 11: 

I. 
--r-----r-,---~~------ 

(Rs.16400-40500 te¥is.ed) or 
equivalent as Survey of..i~eT Gr. lI . 
or equivalent. Minimuss 03 years 
experience of .survey wosk in any . 
foreign assignment J yr0jects in 
India. 
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I 
f 

1- 
r 
1 
I 

! 
... !. ..... 

I 21 Sr. Secondary ( I Ch- 2) and a 

J
I Diploma in Draftsmanship from a 
I recoznized Institution. J 
i Kno~:[edge m Auto CAD with , 
I . · · ! I i two years expenence is csscnua . I 
I I ' . . . l I 

--- -··----L·-····--- -- .. .I. (?.~e!~.()-~-~ y~~~l~~ ~r~lllltnf, Ill .corv I 
- I 

I 

I I : 
1. : r 20. fo -r-a-fts_m_a_n_l' 4600- 7100 . 

1 ! Gr. HI (9200-2150-0- 
, I i 
I r I Revised) 

I: i I 

i I I I 

expen~nce 
preferred. ~-~--~~~-~l----~~-~--1--~~~+.-L--'---~-~~-~-:--·::-i 

l 9. DEO Gr. II 4000-61©0 27 Graduate from a recognized 
(8000-18700:. university or 3 years. diploma in 
Revised) engineering from a recognized 

Board of Technical Education 
Field Related 
DOEACC 'O' level certificate. A , 
certificate in usage of Windows & f 
MS Office Packages. I 

Graduate from :recognized 
university, Post Graduate m 
Sociology I Environmental 
Science I Chemistry I Zoology I 
Botany with minimum three years. 
experience m Research I 
Consultancy organization. Field 

on Elf.\s. will be 

Economics as one of Ybe subj.ects : 
. from a recognized uniiveisity or J 
years diploma m eagineeriag 
from a recogsized Board of · . 

. Technical Education, 
· Field Related: 
DOEACC 'A' level eertificate + . 
one year expenence in. using a 

clataoas~ "package ©.r program 
development iisiiig any language ' 
out of..c,._C±±, Basic I FORTRAN .. _ 

27 

30 Diploma m Civil Engineering 
from a recognized Board of 
Technical Education. Should be ---- -capable of . carrying out field 
surveys independently and 
preparing estimates of costs 

. . . 

t s 

.5.000-77~0 
(10000-:23400- 
Revised) 

--1-~-. -f-Technical 
· Assistant 

· 500.0- 77fJe) 
· (10000-23400- 
Revised) 

17. , Supervis_or. 

-r- ----,- - __ ) _ -- 
/ ) r 

f . 

· experience 1--~~-·:;---:------1'-='::-:----~-+-~---+--=~·L.:.:~::.::.::~-----~-~~J 
Junior 15000-920.0 28 Graduate with Maths I Statisties I · 
Programmer · , 12000-2.8©©0.. 

Revised) 
H5. 

,---.--,-~~~~.-~~~~--.-------.---~-~--------~~ 
years. Diploma in St1t'1'eyS r;~, 
Survey of India w.rth 3 yeass . 

; 



· university 

equivalent 

Graduatio_n in Science/ 
Arts/Commerce or 

B.E./B. Tech. in Information 
Tech./Compnte.r Science/ 
Ef-ectro:mes and Communication 
or MCA from a recognized 

l I Sr. Pregrammer 
f ( Grade-U) . 

Rs.10750,. t-6150 
(Rs. 2060-0-46500 
revised) 

or Tech./Computer Science/ Arts/Commerce 
Electronics and Communication equivalent 
or MCA from a recognized 

' 

2 

for 
a-fler 

Qualification 
promotions. 
relaxation. 

m Information Graduation in Science/ B.EJB. Tech. Programmer 
Rs. &600-14600 
(Rs. 16400-40500 
revised) 

1 

[ university 
I 

I I ! 
L---~------------!---------------+-~---:----=---=--:----J 13. I Computer I Graduate from a recognized Graduation m Science/ i 
I 

, Operator I university or } years diploma in Arts/Commerce or i 
j 5000- 7700 I enginee~~g 

1fr~m a rec?gnizcd equivalent I 
I f' ( R..s. 10000-23-lOO Board of Iechnical Education. I 
I revised) ! 1 
l I I Ficl<l Related: ; 
j_ i I OOEACC '()' level certificate. A ; 

I i .. "'r·. ,~ ire n usaue of ',\f"111E11)\VS l.'<.: - I I I· . ecru ll:. \.: I '""'= ' l..h 

1 •• l : \-1~..; c >Ff1~.'::y_:~-~·-~~-~~ .. 

Qualification under these rules SJ. · Designation & 
No. Pay Scales 

iii) 

NO~E:. 
i} Mininn1m ~ge for.~~ .int~ li;1yi~ ~f.taH be 18 years 
ii) Age fio:ii apl,)Otnbnent by transfer 011 deputation should not exceed 56 (58 years· for 

the post of Gi.\1{Teeh) years as on the dosing date for receipt of applications. 
Vid€' Circulation dated 1.5.5.2008 and confirmed and noted by ilie Board in its· 
166th meeting held ai-2].7.200& vide Agenda item no. 166.10, the qtrafifieations- 
as presc::ri]recl above i:n respect of the following poses have been relaxed for the 
purpose of pilllmori0ns. 

1- { prmfo,g Ill a: Government 
Department or Pub-lie SeGtoll 

! Undertaking or commercial firm • 
of repute. • ~ 

21, Surve:)'@ii 4608-7:HJO · ')fl Sr. Secondary (ICl+2) and a 
GrJH (9200-21500- Cert~:ficate in SUFVey)ng from a 

Rttvise(ii) recognized Board I lnsiitule with , . 02 field ~ nnmmum yems 
experience of survey work. 
OR L __ - . Diploma in Civil· Enmnee.ring. 



Qb) In the 180th Board Meeting held on 25Jl6.2010 vide Agenda Item No. 180.04, 
CMD has been delegated the power for a further period of 5 years beyond the 
period of 3 years [i.e. 20.7.2011} already approved to relax the qualifications for 
promotions to the next grade for all categories of officers and staff members. 

v) {a) In 166 Board Meeting held on 21-7.2006, CMD has been delegated the power for 
c:t period of 3 years to relax the qualifications for promotion to the next grade for 
all categories of officers and staff members. However, for direct recruitment 
whenever required the qualifications prescribed in the revised R&P Rules shall be 
valid. 

r'<; lt .was.also.approved.that in respect of sucb.pcsts.as.are.not.covered above; 
..J qual'ifieatio~ experieaee and specialization for promotion prospect of existing employees 

shat! be determined by the Chairman-cum-Managing Director on the recommendation of 
committee of senior revel officers approved b.y hlm and reported to the Board. 

11s1. 
. .. 

»~ig.nation QuaMtcation in the Qualification for ~ . No. pns.cnbed. B&:P upgradation 
' Rules· .• 
1 l SJ. Soil Expert_ ML M:Sc. (Agri. Science) 

· Q:(s.l45©0:.J810'o) f:Rs.2910&- . · and PhD. (Soil S~ence) .. · 5.45-00 =revis"e~- . . . t Dy Agi;iculturo, OOu:er . ; .. 1'-,.TJL Graduation Degree lil 

flts..~600-lA~ijO)- (:Rs.16400- ' Agriculture Seienee or 
· 4055.0. - revised) . equivalent --L-·- . 

iv) ln respect o-f tihe. following i'S6lat~~ posts, in respect of which no quahfieation has 
been presc1ihed in llhese irules, v.ide Crreulatimi dated 15.5.200& and confirmed 
an.~l noted by the: :Board m its 1,~.6tll' meeting .belcl on 21.7.2008 vide Agenda item 
H~. 166.10, tJi~ :fe.Uo-wing qwili-fNatr-oas have 'been prescribed for upgradation of 
the posts held by, the rnc1:m1he.ms.. 



) ') 

,'! Five years shall .be, combined service in the grade of Rs.2490(kil}5-00 (Revised) and Rs.29100-54500 
( R,~vis,~t}) shall be governing criteria for promotion from Sr. Engineer to Dy. Chief Engineer and equivalent 
posts. 'Fhis relaxation was approved throuah Circulation dated I5.:t.ZOO-S and con.firmed and noted by the . . "' 
Board in its- I 66cn meeting nelu en 21. 7.2008 vide Agenda item no. 166. }O_ 

... S~ of:Pa-, .in Jimnees {IDA) Eligibility period .. 
J,ower Gvaw H.i~be-r G:raif~ . · fu~ premofien from ~ 

. Pr~Fe•t:fs:ed :R~vise.tl , Yit~:revise.cl 'Re-vmtf Jo.wer grade to next 
.. . fti!!oer grade 

1300f1'-1&2~0i -- Z4900.505fID# . ··, ]4500-} 8100 291;©.a-54500 ~ 3,Y:@IS ,- . 
' l 075{X.. Il6750. ' 2Q6U0.-4.650oif · lGf:100--18250 2.400&~3©ffflt) 12 years 

8600.--14(10., J~0600 ' ltli'n50.. ]6750 200'0046500 4 y,eais .- 
. 6?50-11350 12600-32500_ . &6tro.- l 4600 ·· 164:tJ0-4()500 6 ·" 3yem-s 
, 6000-?290. - . !~2&{;l{lQ. : ~5€1: J 13 .. 5,0 _12_§!1(!-~~qo. ~3 y€ars - 
5000~ 17:00 _JQlOOO-TAOtl ~ {ift®-9200-"" ]20©{1; ... 28000 , 4 years - 

: 4600~7100 · · · · ·92fil)?-2Jl5~ · :. ': 5000--7708 lElOO&- ~00- · , 4, _y.ears-r - - 
4000-6]{l{) · 8.~1~700· ·: ~600- 7100 9200t.2.'i500 '&,years ~ 



.., .. __ ) 

Jn I 79th Board Mcc.:ting held on 31.5.20 IO vide Agenda item no. J 79.12, it was decided as follows 
with regard to Experience: 

While making recruitment for deputation quota as well as regular quota overall experience or 
the personnel in different organizations instead of minimum experience in a particular 
c,alrc/kvd shall he taken into account for considering eligibility required while making 
rccruiunenr. 

I 'pt,r:hkd to RL~O~D0-26500 (l{s.5 IJO!l-DHOO-lh:visec.l) in the 163"1 Board \k~·ting held on 
.: I.! .:!(10X. 

17 

Desirable 
Degree in Law _____ J 

Degree from a recognized 
university with Membership -of 
Institute of Company Secretaries 
of India possessing experience 
not less than 15 years out of 
which minimum 2 years in the 
pay scale of Rs. 16000-20800 
(Rs.34900-58000 revised) or 
equivalent m corporate matters 
including contract and legal 
aspects. 

·---,----· .. 

MBA with specialization. m 
Personnel Management I 
Financial Management I CA I 
IC\VA from a recognized 
university I institute with 
minimum 17 years total 
experience, of which not less than 
2 years as Chief Manager in the 
grade of · Rs. !8500-23900 
(Rs.43200-66000 revised) or 
equivalent. , 

--- 

· Degree :from a recognized 
university. 

56 20500-26500 
{51300- 73000 - 
Revised) 

Genelia? 
Manager 

1fA~~J 
f . - 

. 01 

Maximum 
Agein 
years 

Qualification & Experience11 Scale of Pay in 
Rs. 

Name ttf 
P~st 

Sr. 
No·. 

DE'1'ARS O:V QU.ALlFlC.A'JlON, EXPERIENCE~ AGE ETC. FOR 
APPOJN'Jil;JEN'J'S ON DIRECT RECRUITMENT & ON DEFllTI.t\TION I 
CONTRACT BASIS lN NON TECHNICAL (ADMlN~STRe"tTION ~D 

FlNANCE) CADRES 

.,..\J.~NL'XURE-TII 

; 

r--,.· 

' 

.02. Secretary. 18500-23900·~ 56 
. (C&LJ\) ( 43200.a66000- 

Revised) 

I 
I 
t .,,....._ I ~ 

I I I I I 
l L_ I I 

'---- ... ·--l. ··- 



,..., 
1.1 

I 

I Minimum 
experience 

I I 

·l I oersonncl ... - . -··-· . - ---- t_J.: --- - --- 

personnel manupement. 

Good exposure re tGG.Nt. rules and- t 
regutations. f 

Degree from a. -- ire<~ognizedl 
university. 

MBA with specjaiizatien in I 
I 
I 
I· 
I 

years total i 
m the l'idd u.C : 

m~_r.~r~g~rncrJJ., i 

56 

5 years experience at Supervismy 
level m Ce.nh'at Govt, offices 
dealing with policy, psoeeduses, ~ 
planning, recruisment, 
disciplinary matters etc. 

Desirable 
Post-Graduate Degre~,. p.referahly , · 
in Social Sciences. 

I 

I 

Minimum }5 ytrnES t0tal.; 
experience m :@.~ i"retd of 

_ . personnel .ma)lagemenf,.. ' 
recruitment, p:I"omotiO'.fl~ : 
placement,' dev.eropment; .s, 

manpower foreeastisg, indusbia! .. 
relations, policy li)lannmg matters 
etc. in-14lhli~oi=. .E.meip:rises­ 
or in Central Gow. thganizarions 
out of wbfoh minimitm J years · 
must be sn the @nide of Rs. 
16000-20&00 {Rs.32900--58000 
revised) or equivaleat, 

MBA with ~ffl'.i'alkwmn m 
personnel Mm-lagememt 

a. recogmr.z~ . 
Essential 
Degree fiom 
university. 

., 
' ' ( 

{ 

If t ' I l---- - ~ 
04. I Dy. Cmef·,, .. t60ft0--2o&OO 

I (P&A.) ,.{3.2t.le0'-580@0- 
I a L:r. • -1) I r r{CVISt:..:t 

I ~ 
l 
j 

! 

~ . 
' I I 

q 
- ---[, .. -·- - . !, ! 

j 

~ 
l 

' 1 

~ 

-- - t 

: 

rt 
; 

'. 

' 

- i 
'·· 

Sr. Ni}BJ.'q, o-6 S:tmle O'f~t.y iii Maximum 
No•. Jrooj Jl&-. Age in 

years 
03. 'Chief :U~239©.0 56 

Man~eI i {432~6ID-OtJL . 
, (P&A) Rev,isetil) 



Good exposure to Govt rules and 
regulations . 

5 years experience at Supervisory 
level m Central Govt. offices 
dealing with policy procedures, 
planning, recruitment, 
disciplinary matters etc. 

recruitment }iW©1JIO tion, 
placement, development, 
manpower forecasting, -industriaJ 
relations, public :rela.tioe, policy 
planning matters etc. m Public 
Secter Enterprises OJ in Central 
Gort Organizatioas @m of which 
minimum 3 years mllS1 be in the 
Grade of Rs. 14.500--18700 (Rs. 
29100-54500 revised) IDA or · 

.. -eqmvalent. - 

Qmati.ficntfon & E;-.perien.ce 17 I 

25 

56 

...... ·-····· -- L. 

: Ni000:-2.0&'f)O 
. (32900-58000-­ 
. Revised) 

t 
f 
l 
I 

r r 
j: 
[· 

[ 

Name oi [· Se-a-1e·o.f]7"a¥ in 
Foo& Rs-.. 

Degree from a recognized 
university with associate 
membership of the Institute of 
Cost and Works Aceountants of 
India with CA/ICW A from 
recognized university I institute. 

Minimum 13 years total I 
experience in different fields of 
financial management, 
accounting, international 

.I financing, exchange control rules I 
I and regulations, marketing, 
! commercial accounting, costing, I 
( auditing, taxation etc. of which al I 
i- least 3 vears should be in the i 
! Grade ot: Rs. 14500-1S700 (Rs. / 

_.i_l __ -· ........1..1 _2_;_9_10_0_-_5_0+500 r.:_1:~~~y) __ .. or I 

Desirable 
Post-Graduate- Degree, preferably 

--+{------ in Social Sciences. 

i- 

t 
-~ i f .,... 

I 
I I 

( i I 

1 
i 
I 
f 

I I 
l I 
I i 

: 
I i i I 

i ( 

t 
I 
' 

I i ! 
I I ' ! i . : 

_J. \ - 

. 05_ ·Dy.Chief 
(Fin.) 

1»a.K:im{lm 
1-\g~m 

--~-1~-~~--+----~-~-I--~y,e:n;s:..::=:::::.....· -.i-----~~~~~~-~-1 



') I ... ,) 

Post-Graduate Degree, preferably 
in Social Sciences. 

Desirable 

Minimum I O years experience in 
the field of .. J)§.r~Qn!leJ. 
management, recruitment 
promotion, placement, 
development, manpower 
forecasting, mdustrial relations, 
public relations, policy planning 
matters etc. in Public Sector 
Enterprises and in Cersra! Govt. 
organizations, out of which 5 
years should be at Executive 
Level in the Grade ©<f Rs. 10750- 
16750 {Rs. 20600--46500 revised) 
or equivalent. 

- 
-MBA with specialization in 
personnel management, ... . . . 

recognized a 56 Degree from 
'university _ 

: 14500-JS.700 
€29i:t{i)v}! .. 54500- 
R~v ised) _ 

I 
I 
I 
I 
l 

I 
I 
I 

I 

------l-- 

~ 

I 
[' 

i 
t 
~ 
! 
; 

i' ··- - 

1: 
t 

! 
t. 

'Sr. Manager 
· fPeis. & 
\Admn.) 

.. fflJ;_ 

) l 

II I ! 
I f 5 years experience at Supervisory 

i f I level in Central Govt. offices I 
f ! f · dealing with policy, procedures, 
[ 1 f planning, recruitment, I 
f I I disciplinary matters. 
i I 

! - - J - - - l - ~n~~~e;~r.~r:~: :_vov•:__R_ule:, I 
1!.·.r.)7 ! ~\.~fnnager l it:~::o:~:;i::o- I 50 I ~~~~~ily trom\~it~I f~~~:.:~i~~ I 

, 1 R1.:\'iSt:d,l : --------· __ [ t\'kmbL:r~h1p 01_ ll1:.: -~m:i~itutc l~'.· 1 

equivalent. Cruiwdates- having 
experience m mtema.tional 
consohancy osganizasioa m the 
abov~ field of aciiv.iJi.cs. will be 
preferred . 

Maximum 
Age in 
years 

Sc'afe of P'a.1 in 
ll8'. 

Qna.}ffication & Exp.errencc' I Na.me- o:f 
Poot· 



Desirable 
Knowledge of Govt. rules I 
procedures I practices, 1 

disciplinary matters. recruitment I 
and selection, general [ 
administration, office services, 
establishment matters etc. and 

..... !. k.nov,~k~~~-~-~r government "". J 

Minimum 5 years. experienee in 
the field of personnel 
management and administration 
in reputed PSUs I Government 
offices I Autonomous Bodies. 

At least 4 years experience in tlie I 
Grade of Rs·. 8600-} 4600 (Rs. J 
16400-40500 revised) or I 
equivalent. 

--- I 

m lYIBA with specialization 
personnel management 

Degree from a recognized · 
university m Arts- I Science I 
Commerce. 

Cost and ·'Wo:i:ks Ac~Ottntants of 
India wiili CMCWA from 
recognizea nrniV€I5ny I institute 
with I.~ Jt\=aYS pos:t q,nali:fieafion 
ex~ri:en~e in diffe1ena :fie:lds of 
financial i:nanagen;ten~ 
acceunrieg, international 
finaaeiag; exchange eenuol rules 

·and regulations,. marketing, 
- · commercial accountin~ costing, 

audi-ti.lilg, taxation etc. of which at 
i~~t. I-- years .. shouter be fu tfi~ 
Grade of E:s. 10750-16750 (Rs. 
20600-46500 revised) or 
equivalent. -- 

.. •·•·· .1 . ··- • ---·--------··· -· ~·-··· .. 

~ 
(., 
v r 

f­ 

r 

I 
t 
I 
I 

l 

I 
I 
} 

I 
l 
i 
! 
I . . 

40 

1\'Ia:rlnr,1t,m 
Ag.em 
yu,r.3. 

Ma.met)f 
:ra&11 

' 

Ir 

I 

····- - 
- .. - 

: .. . .. 
; 
< 

)---~ 

08-. . wfamiger · l0750- l 6750 
{Pe-rs, & (20600-46500- 
Admn.) Revised) 

· Sea.le: of Pay in 
:Rs. 



of Govt rules and 

~A with specialization in 
personnel management with' _ 
minimum 2 years experience ill 

the Grade of Rs. 6550-11350 (Rs. 
12600-32500 revised) or 
equivalent dealing with 
administrative and establishment 
matters in Government offices / 
PS Us· I Public bodies. .. _. 

recognized a _ _ _ Degree from 
university. 

. ·-- ~- 

E'ssie:ntial 
Degree from a recognized : 
university with CA!!C\VA from 

· recognized university I institute 
-,,Yith minimnm S years experience 
ow of which 4_ ye~s must be ·in 
the grade of Rs. 8600'-14600- (Rs. 

. 164&040500 revised) or 
equuvalen~. . 

l 
l 

Degree from a recognized 
university. 
CA/ICW A from recognized 
institute with minimum 2 years 

I experience in the matters relating I I to financial management, I 
I commercial, accounting, costing, I 

auditing, taxation in the grade of I 
.. \ Rs. 6?50- l 1350 (Rs. l2600-J2500 

I reYise<l) or equivalent. j 
3-5 Essential j 

Deuree from a recounizcd I 
I ~ b 

,1 univ~ with ~(i. Dipl~ma in ! 
Pcr:;01111d Management from a ! 

o, •• ••• -- --- • O • -•• ... H--·-· - 

! 6550-11350 
I I ( 12600-32500- 
I Revist.·d) 

' ) 
I 

! l 1-12:---r. Asstt. 
I I Manager 
I J (Adrnn) 
I : I I 

' I ---- 

; i 
I 

~ 

, Desirable 
Knowledge 

----~--------~~-----_i;, +-re~gul,<._a_t_io_n_s _ 
Dy. l'itiam1ger '&eb0-14600 40 Essential 

• (Fin.) (16400-40500- I 

r Revised) 

I· 
I 
I 
! 

r 1. 

__ ..,._ __ ----·· ·-- 

~ 
~ 
' zfO ~ 

k 
e 
~ "'"" .. _) 

I 

~ 

r: 



Desirable 
Should have Sanskrit as a subject 
at degree or equivalent 
examination. 
Shotild have knowledge of any 
Modern Indian Language 111 
addition to Hindi. 
Should have expcnence of 
translation from Hindi to English 
and vice-versa. 

Post Graduate Degree m any 
subject through Hindi medium 
with English as a subject at 
degsee level 

Essential 
Post Graduate . Degree in- Hindi. 
from a recognized university with 
English as a subject at Degree 
lezel.cr.Post Graduate Degree in 
English with Hindi as a subject at 
degree level. 
Or 

30 5000-TIOO 
(FOOO~:n400.:. 
ReV:ised) 

. I 

I ·w:[h. Personal ~600-ii-00---1---2-5---f--E-ss_c_n-ti_a_l . . -- 

1 Assistant (9200--11500- Graduate or equivalent from a 

I Rcv1s~d) recognized university 
I Minimum speed 80/30 W.P.M. in 

! 1 shorthand and typing 
i - 
: j' respectively. 
I . Knowledge of computer 

I I operation is cxscnliul ·• ··--- ·-··_J·--··· .. I - -·--· .. ·· - . 

-t----1~-·· ··-- - 

13. Hindi 
TfansfafOF 

A 
) 

DesiYable 
Knowledge o.f Govt. Rules and 
regu'Patiori~. 

recognized institute. 
1Vfinimum of 3 years experience 
in the grade of Rs. 6000-9200 
(Rs. 12000-28000 revised) or 
equivalent. 

t 

~·---r--::-:::-----..----------.------.---------------.....---, 
Se. Name ll:f Seara· ot.Yay in Manmum ~Hi.fication & ~xperiencc-u 
No, 'P'o&t ~- Age- in 
--··r:--------i1-------· ---1-------"Y~.ea--,--:rs __ ~------------'------ 



30 

______ _,_ _.__ _,___ , __ _,, 

25 Primary pass desirable 

25 Passed 8'" class 

25 Passed gen, class 

'---+------1-------1--'-----+----=-----·~--~ 17. . Staff Car 4000f-6f.OO 25 Passed 1o.tn class 
Driver ili.:m b (8000-1&700- Should possess valid Driving 
/Despatch Revised) License 
Rider 5 years experience in driving 

- Degree · :&om ai recognized 
university, 
'Computer . koowle.dge @f ' 
DOEACC 'O' bel+ _ 

-Experiense - tn- . operation ·{fi ~ 
EP ABX ~d Diplll1ma in EPABX 

-trom a-recognizea iiistitute~- ·· 
Fluency in· speaking in English 
and Hindi and pleasing 
personality 

25 Receplio~t- 4000-6!00. 
cum- · (8000-}~ 
Telephone · Revisecl'.) 

. Operatdr _ 
-Grade U . --- ·· I -- - . 

~ 
18. . Messenger 300Q:45.f.lO· 

Gr. Ill ( 6000,- 13900- 
I Revised) 

19. I Chowkidar 3000-4500 I Gr. Ill (6000-PJ900- 
Revised) 

r I ~- 
-13000-4500 20. I Safaiwala ,...... Gr. in I (6000-139-00- 

J 
I, 

Revised) 

----1 ·--- 

Assistant 

Sc~t.e- G.'ti'J1a~ m ••• SY-. Name· o-f 
No,. Pos-t 

1\iJa.:x.imum Qu-Jlffieati-oa & lb.perience1,.-il 
Age in 

....._ __ 
1-=--:-------f':.__ +-___..-Y!'....::~_:.:a.:::...:rs=----+--------------1 

IS. · Junior 4000-6MT9 25 Essential 
{80ij0-}~{10- Graduate. 01 eq.mN-aiem from a 
Revised~ recegnized nnivet<Siey. 

Computer kt~ovdedge of 
DOfu.\CC 'O' JeyeJ. 

- 

I6. 
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I 
l 
I. 

recognized I Graduation O~grc~ 
Post Graduate or equivalent. 

Personnel 

from 

Personnel m 

Graduation Degree 
or equivalent I 

I 

recognized 
MBA with 

t 
~4·~-+-o-,~.~~~~-.f~~-P--D~~~~.~~~~~~~.~d-1--~~-d--.~-D~~- t . oemor 1v. anager egree rrom recognrze ura uation egree 

(Personnel/Admn.) · University. and MBA with or equivalent. 
, (Rs.14500-18700) specialization 

(Rs. 29100-54500 Management. 
i revised) 

rs.-r·Manager o-.n Degree from 

ll (Pcrsonnel/Adrnn.) University and 

I (Rs.10750-16750) specialization 
I (Rs. 20600-46500 Management 
!._ ·~~-~vised .. 
j 6. I Assistant Manager I ~c~ee . 
l j (Perso~11cl/1~dmn.) University with 
I (Rs.65)0-11_,50') Diploma in 
! I (Rs. l 2()()0-32500- ! Management 

I revised) 

Assistant Manager Graduate or equivalent from a Graduation Degree 
(Finance) recognized University with Post or equivalent 
(Rs.65.SO- l 1350) Graduate Diploma m Financial 
(Rs. 12600-32500) , Management -- · 
revised) 

Personnel in 

Graduation Degree 
or equivalent. 

Deputy Manager Graduate. Degree from recognized 

1 {Fin~~) . ! university with CA/lCW A from 
(Rs.8600-14600) i recognized Institute 
(Rs.16400- 40500 
revised) 

Dy. Chief 
(Finance) 
·~Rs. t 6000-20800) 
€Rs.32~00-ssooo·- 
revised) . - ··- -· 

Manager Degree from recognized Graduation Degree 
Um~e,sny with associate ' or equivalent. 
_membership of the Institute of 
Cost & Works Accountants of - 
mGlfa - ~ith ~-· CAJJCWA from .. 
Fe.cogmzed.JJn,iv~rsity/Insti~t~ 

T 

· Qu:difiemion un,fe1· these roles. · Qualifjcation for 
promenens afte-v 
re}H~tion . 

Designation SL 
No. 

Vide Circulatiea daicd 155.2000 and confirmed and noted by the Board in ilts 
Hi6th meeting heJd 011 2].7.2€}08 vide Agenda item no. 166.10, the qualifications 
as prescribed above in ies.1eci ei the following posts have- been relaxed for the 
purpose of promotiens, 

NOTE: 
i) 

- 

2. 
. 

- ) I 

I 
3. 



iii) (a) In l661h Board Meeting held on 21.7.2006, CMD has been delegated the power 
for a period of 3 years to relax the qualifications for promotion to the next grade 
for all categories of officers and staff members. However, for direct recruitment 
whenever required the qualifications prescribed in the revised R&P Rules shall be 
valid. 

(b) lo the l80th Board Meeting held on 25.06.2010 vide Agenda Item No. 180.04, 
CiVfl) has been delegated the power for a further period of 5 years beyond the 
period of J years (i.e. 20.7.2011) already approved to relax the qualifications for 
promotious to the next grade for all categories of officers and staff members. 

It was also approved that in respect of such posts as are not covered above, 
qualification> experience and specialization for promotion prospect of existing employees 
shall be determined by the Chairman-cum-Managing Director on the recommendation of 
committee of senior level officers approved by him and reported to the Board. 

[St. Designa·tion Qu:diflcation in the Qualification for 
No~ prescribed R&P Rules upgradation 

' 
1. Manager (Library) NlL Graduation Degree in 

(Rs. l 0750-16750) Library Science or 
·. {Rs. 20600-46500 equivalent 

· revised) --1-- - ··-. 12. Dy Liaison Officer NU, Graduation Degree or 
, f ~ Rs. 86fJt}~ 14600) equivalent 
t · (Rs. 16400-405.00 L ____ L_yeviscd) _____ __, 

,.) 

· The fellowing isolated posts, in .respeer of Wnfoh 'uo quali:fica~~n has been 
pres:~rjb~.~ ~-!h~~~-:i;µles~ yj_d~ Circajation..:.._gated 15.5.2008 and confirmed and 
noted by the Board in 'its 166-.th meeting held ;n:·21.1.2oos· vide Agenda item no. 
t66.10, the following qualifications have" bee~ prescribed for upgradation of the 
posts held by the incumbents, 

------·· ·------- 

SJ~"ks:ignatio.n Quafi.lt'ica,tion 1.mder tbe.se roles Qu:ali.freation for . 
. No .. p-romotions after 

Tebxatfon 
7. Chief' Surveyor BE ~Civil), I Alv..flE from a Diploma m Civil 

' ~s.6-550~ i l 350) rec©gnized university I mstimtion E.ngmeering from 
~Rs.12600-32500 ·wifu 2 years experience. · reeogaized . reviseo) or ::tnstimte or . 

Gradsate from a . recognized Graduate with 2 
unive~fy I institution with two years Diploma m - ~ years mpioma in Su.tveys from Surveys from 
SUFVey · of lnma w.iili 3 years Survey of India 
experienee, · 



l.. Board has approved in its 16:41h meeting held on 16/4/2008 vide item no. f.64.06. 
that S.\!Ch posts as arc not covered by the recommendations of Comm.:ttee, 
Qualification, experience and specialization for promotion prospects of existing 
employees shall be determined by the Ci\.H) on the recommendations or 
Committee of Senior lcve] officers approved by him. and reported to Board. 

Notes: 

@ E-e, Grade Introduced in I &{th Board Meeting held on 13.5.2011 vide Agenda Item No. ~34.05' 

ff. five years combined service in the grade of Rs.24900-50500 (Revised) and Rs.29·100-54500 (Revised) 
:;h:.:;H be governing criteria for promotion from Sr. Engineer to Dy. Chief Engineer and equivalent posts. 
This relaxation was approved through Circulation dated 15.5.2008 and confirmed and noted by the Board 
in its I 66'ti meeting held on 21.7.2008 vide Agenda item no. 166.10. 

.) 

S«1~Ie of Pay m Rupees UDA) , Efigihility pe:rioo 
Lo)verr G:ra.de : lti~e-r GJiade . for ptromo.tiou :&o:m 

. 1::tis.nng, 'Revise:d . ~xisting. \ Revised , Jo;w,e.r gw.de to n.t"<it ereset>r ~~ , .. 
' bigbeir gwade· - . 
r l &500~23-900 ' ; : 

i 4!3200-66000 20500-26500 51300'-13060 '.tyea~ E.-'t GI'\ ~I\ 
j ]15-00-~30& : 36600- l 8500-23909 43200-~000• lJ@r/ E-l C.f;.. f\ut ~ -- _'@.'.00~ ,_Jj~i' ·- 
:· 1 '6oee: 261g:oir 32900~58000 .. · 17500:-2230.0 : ·3660~600{\0 . 2.)leaisl . E.G.· ~·- . (.£:...:..") . . . 

L4.SUO_-c 181UO _ ~ 291LQ0.-5450(Wt .HiO_OQ:20800 32900-5&000 3ye¥-S~ f.\ce.. C.E-~ 
'BOtl0-18250 . 2'4900-505.00#- · . l 4500-18700 2910o=s:451)ij .. ...,. ~- ... -· . ·t'.,~ ·DcE. ~GG. . . . J years 

j)CJ; · 10750-16750 l 2omo0-4650Q, 1 }000-18250 24900-5050-0 2 years E~ 
,, 

8600'.- 146..illL_ .. 1 J!§.4P0-49.~_Qp 10750-16750 20600=46500 4 years E:-i Sr&. 
6:,50LJB50 }26001.. 32500 8600- l 4600 16400-4lb00, ... ·-·· 3'leats ·::: f:: I f;.113 - _..,_ 

t 6000-9200 . 120.00-28000 6550-11350 }2600-32500· ' 3 wears t l, .. - - - 
: 500(}-TJ©(): P0000-23400 6000-9200 · 12000--28000 4 years - - I 'J-:- 
. 4600-7100 9200-21500 5000-7700 . 10000-23400 4 years - ~ __ "; 
4400-6700 8800-20400 , 5000-7700 10000-23AOO 5 years __.... ,~- 

, 4000-6100 8000-18700 4600-7100 9200-21500 4 years ·- "2....... 
--r - ,} 

· 3500-5400 · 7000-16600 4000-6100 8000-l8700 7 years. J ,. - »-: 
:' Staff Car Dri.vew Cadre · - ~~ ···- - . 

.1 
q t 4600-7!00 9200-21500 5000-7700 ( 10000-2340(> 5 years - "!... .. 

·.4400-6700 8800--20400 4600-7100 9-200-21500 S, years ·----- 
. 4000-6H:)0 8000-18700 4400-6700- 8800-20400 5 years 

·-·--·· 
Glioup-D ·- 

. 3200-4900 6400-}5100 3500-5400 7000-16600 7 years 
3000-4500 6000-13900 3200-4900 6400-15100 7 yews ---- 

) 



Above promotional avenues and grades are prescribed for uniformity purposes 
and it has to be read with the qualifications including professional qualifications 

· prescribed foJ -various supervisory and managerial-posts. However, promotions 
below supervisory cadre shall be on the basis of performance and possession of 
'qualification prescribed atthe entry level °p"'osfofthe -cadie'conc~~ed. 

: . 

In case any new post is created or re-designated in equivalent grade of pay scale 
irrespective of Technical or Non-Technical posts shall be incorporated at 
appropriate column. 

. . 
2. In Group-D and for Staff Car Drivers cadre there is time bound promotion policy. 

They are considered for placement in next grade after 7 and 5 years of service in 
· one grade within-Group-D and SCD's grades respectively . 

•• 

.... . .)•. 

t· 
r 
! 
' 1 

4. i. 
! 



,5 

As amended in l 79t" Board Meeting held on J 1.5.20 IO vide Agenda item no. 179.03. 
The maximum age in each category may be· 10 years more than as 
provided in the R&,P Rules. 

* 

g)* 

f) 

e) 

d) 

Contract employees should be engaged only against project requirement 
Panels of contract employees for different categories should be drawn in Delhi I 
Gurgaon by giving advertisement in the newspapers 811d names sought through 
Employment Exchanges. The panels will be va1id for one year, which can be 
extended for a· maximum period of six months by the CMD. :Any requirements of 
contract employees in Delhi I Gurgaon should. be met through such panels by 
conducting interviews. 
At regional offiees i project sites, for project- works exceeding six-months and 
requirement- ··exce·eding 5- persons,· · panels · should be ·. drawrr+by giving · 
advertisement ~!1-. the local _ .r:i_ewspap~~s and nar:n~ sought t!iro_ug~ local 
Employment Exchange. For requirement up· to 5 persons, applications received in 
the Company from time to time will be utilized for meeting immediate 
requirements: The panel shall be valid for one year, which can be extended for a 

---m-a-x1mum perioa of6 months by CMD. -- --- 
Initially, the contract-employees would be engaged for a period maximum upto 
the duration of project. Further extension would be considered depending 'upon 
the requirements. 
The contract employees shall be paid remuneration on consolidated basis only 
which shall be not less than the Minimum Wages fixed by the Local Authorities 
in the region in each category. Besides statutory dues like EPF, Gratuity etc. shalt 
be paid as applicable. However, against long term requirement of project 
exceeding one year, pay scale with usual allowances attached to equivalent post 
can be considered by the Management especially when the suitable persons are 
not available in regular cadre to meet the requirement of Project I works of regular 
nature against the regular vacancy. 
Salary and other incidental expenses in respect of contract employees of a 
particular project will be charged only to that project. 
Wherever there is a problem in finding candidates with desired qualification I 
experience /age# as per R&P Rules, the Selection Committee shall be authorized 
to decide the required qualification, experience and age for contract appointment 
considering the availability of candidates, project requirement, location, duration 
of project etc. subject to the condition that for finding the persons with required 
qualification/experience/age, all efforts should be made by the management. The 
Selection Committee will submit· its recommendations through GM/ Head or 
Centre tor approval of CMD. 

a) 
b) 

GUIDELINES FOR IDRING OF CONTRACT EMPLOYEES 

ANNEXURE-V 

_) 

. c) 



I' \Ca ,N I· llo ivc l••c~ul' ~:< 1.\ 11'1{~1' •>. l fl 111. R,'!d' Rules !Ir.ill. as 011 J l OJ lO 12 1ccG1•'l:J by omni 1111 April 11,.2011 

** As decided in 180'11 Board Meeting held on 25.6.20 IO vidc Agenda item no. 180.05 

'!' *.:Suitable and efficient contract employees, who have .rendered at least 5 years 
contract service in the Compan , can be given preference and opport1m1lf. at the 

o e manaoement.-.fuiiegulru: .. .apppfa:tm~!lt_aga~st direct recruitrrienf 
nc u ng vacancies against deputation quota, subject to their 

smtabilify. J\ Selection Conumttee after assessing tbeirwperforrnance on the Joo, 
qualification, experience and suitability for the post, will recommend their cas~s 
for regular appointmen~ - - 

r-; 
• _} 

'Wherever any regular vacancies arises, the contract employees may be given an \ A 
. __ ~pportunity to compete wi~ ?ther candidates. The~ wou~d be given relaxation in 
.. -· respect of ~gt::~- gut !1.9 benefit f..o;: serving W~g:)~ since benefits may come 

inflict with the interest of other candidates from open market. · - · 

j) 

The Government rules for reservation of SC/ST/OBC-· as applicable should be 
followed. 

i) .. 

h) The engagement of contract employees should be project specific and experienced 
contract employees may be used in another project as p~r fresh contract. 

In urgent requirement cases, company may resort to walk in interviews by giving 
suitable advertisement in the local newspapers. 



The vacancies earmarked for direct recruitment and 
deputation may be filled-up by promotion or by 
regularizing contract personnel working atleast for a 
minimum of 3 years at Senior Level for critical 
project/field postings, at the discretion of CMD, to fill the 
gaps in the work interest and also to give better 

(ii) 

Company shall stand amended according!;71 ·-- . . .. - 

73000) be reduced from the existing two years to one yea1.: _____ ... _..-- ..... .__-..·-- ... -----· - . . -~-· --- ·- .. - . . 

in each ease and Reeruitment & Promotion .. ~~l~~ of the -----··· ... -- ............ ___. .... ...-- .. .. 

The prescribed minimum length of service at two iev:~l~ 
viz E .. 6 level (IDA Pay Scale Rs.36600-62000) and E-7 level 

._ __ .... .... -- . .. .. ....... . .. . . . -· . -·-·-· .... - ... . 
(IDA Pay Scale Rs.43200~66p00) for promotion to next 

...... . .. . .. 
respective levels i.e. E·7 and E-8 (IDA Pay Scale Rs.ql300- '------· ...... - ... _ · .. -- . _ ..... -·- - . . . 

(i) 

The proposal, as put up in the Agenda, was perused by 
the Board. It was informed that in the recent years,. 71 regular 
employees at the level of Engineers and above have resigned/left and 
25 regular employees have superannuated/ expired. Similarly, 1176 

contract employees including Engineers and above have left the 
Company. As WAPCOS works on commercial lines, continuous filling 
up of positions to deliver the projects to clients is an absolute 
necessity. The Board also took note of the fact that response against 
advertisements for filling of Senior positions on Regular 
basis/Deputation has not been encouraging. After detailed 
discussions, the following decisions were taken in the matter: 

Recruitm.ep.t and Promotion Rules 
Rela.xation etc. 

Item No. 197.07 



• 

(iv) CMD was delegated the power for a further period of 3 
years beyond 2Qtll July, 2016 to relax the qualifications for 
promotion to the next grade for all categories of Officers 

- and staff. 

Contract Employees at Annexure - v of Recruitment and 
Promotion Rules of the Company shall stand amended 
accordingly 

) 

(iii) As regards contract employment, keeping in view the 
urgent projects requirements, applications received in 
response to career opportunities column of WAPCOS' 
website I walk in interviews / applications received from 
interested candidates from time to time directly shall be 
considered for engagement and Guidelines for Hiring of 

' 

opportunities to employees for career progression and 
sense of commitment and belongingness to the Company. 

/ 



:, 

. ··-------------··- 

10 Survey Officer l 1 
I 

Gr.I I 
10750-16750 

--~--~---·--·-·····-··-······----· - L 

--------~--------·------·· ···-· -- . -~···------------ 

Sr. Programmer 
Gr.I & II 
13000-18250/ 
10750-16750 

9 

62 Sr. Engineer & 
equivalent 
Gr.I & II 
13000-18250/ 
10750-16750 

B 
-- -------...!------~· ~· ·...:·=··.:;·--====l:-=-==--·---··--·---------- 

., , I---+------+------------------ .. - --- "·----·- .. ·---------< 

36- Dy. Chief 
Engineer & 
equivalent 
14500-18700 

6 
1---+-----t-------------+------------------1 

1 Add. Chief 
(Surveys) 
16000-20800 

5 

27 Addi. Chief 
Engineer & 
equivalent 
16000-20800 

-·-~·-·----------1 ,__ -1------------- 

Chief Engineer & 
equivalent 
18500-23900 

1---+------r-----------···-·-~--------------l 
15 

TECHNICAL CADRE 
3 

I---+-----'----------------~------------; 

General Manager 
20500-26500 

1 

2 
1---+-----t----------------~-------------l 

... 1 

CMD 
22500-27300 

A 
2 3 

,_._ ------·------------~----------- --·. 

Sanctioned Designation/ 
Pay scale (IDA) 

(Rs.) 

4 

Dy. Chief 
(Surveys) 
14500-18700 

7 

.Gro.u.p SI. 
No. 

I\NtlEXURE-VJ 
I•·. "n 1 .7.2005 

Name of the Organisation: Water and Power Consultancy Service- (I) I 1.1 

.) 



J(\ 

I 

) 

--··-· -· -- --.--~-- ··------··-- ~ 2 3 4 - .. .. .... 
11 Training-cum- 1 

Drawing & Oocu- 
mentation Officer 
10750-16750 

- - -- 
12 - Programmer 2 - 

8600-14600 
,____ - 

13 Engineer & equivalent 411 
8600-14600 eJ 49 
Engineer Trainee 
Rs.7500/-per month 

·- .. -- --- 
14 Survey Officer 11 

Gr.II 
8600-14600 

-- --u·-••- --- 
15 Drawing & Docu- 11 

mentation Officer 
8600-14600 

NON-TECHNICAL CADRE 
16 Chief Manager 1 

(P&A) 
18500-23900 

17 secretary (C&LA) 1 - - 
18500-23900 

18 Deputy Chief Manager (F) 1 
16000--20800 - ----·-·- 

i9 Dy. Chief Manager (P&.t\) 1 
16000-20800 

.>( 

.. ---· - -· -- 
20 Sr. Manager ( F) 4 

14500-18700 

--·~-:- --- 
21 Sr. Manager (P&A) 3 

14500-18700 .. 
·- - - - -- - 

-- -- - 
22 Manager (F) 10 

Gr.I & II 
13000-18250/ 
10750-16750 

-··------- 
23 Manager (Per/Admn/Oll) 13 

Gr.I & II 
13000-18250/ 
10750-16750 . · ____________ J ________________ ~--·--· 



I -3!)- 

37 

I
Asstt. Manager 
(Aclmn/Pers/HRD/ 

l~LI) 
~-~---·- __ l~~0-11350 ---------~---------------__, 

7 

NON-TECHNICAL -;·-6-~-------,--A-ss_tt M_a_n-ag_e_r_(_F_) __ ~ 

6550-11350 I 
---II-----+------------·- ----------------< 

Jr. Programmer I 
Sr. Tech. Asst! 
6000-9200 

6000-9200 
Sr. Tech. Asstt 

35 
1---4-----1-·----------·-·-··--·--+---------------l 

- ---·--·-------------- ...... - .... -- ---·---------------1 
1 

--1------ 
34 

8 Asstt. Proqrarnrner 
6550-11350 

33 

32 

' - 
--------+------------··--- --k-----------1 

Asstt. Agriculture 
-- - Officer 

6550-11350 

1 31 
1---4-----+---------·------··---------·--------l 

2 Chief Surveyor 
6550-11350 

3 

Chief Draftsman 
6550-11350 

,......__ ------·--!-------------·-- ·-------------1 
6 _) 

30 B 
TECHNICAL CADRE l---4----~------------,~~-------------1 

TOTAL 

1 Dy. Manager (lib.) 
8600-14600 

28 

------+---------·------------------1 
7 

1---+-----1----------·----- -- ···------------! 

11 Dy. Manager 
(Admn/Pers/Hindi) 
8600-14600 

27 
-------+--------------··--·--------------< 

5 Dy. Manager (F) 
8600-14600 

26 

- 1 Dy. Company 
Secy. 
10750-16750 

-- ---------!---------··- .. ·----+---------- ---··-- 

1 Gr.I & II 
13000-18250/ 
10750-16750 

297 

Private Secretary 
8600-14600 

- •I 

25 

r· ~ - - 2 1 3 1 -- · · r--;,;- -·· OSD -·--·-- ------3--····----·-··· 



1 

-·lll 

Computer Operator 
5000-7700 

52 

51 

·----- ---·--·-·--'---------------· ·--'------------- 

----- ------··--l------------ ·------ ~---·-- 
Tech. Asstt. 
(Sociology) 
5000-7700 

f-----1-----1--------------1--- 

25 

I i1 J 

15 

111 

Draftman Gr.Ill 
4600-7100 

Surveyor Gr.II 
5000-7700 

50 

47 

f----1-----1--------------···· -~ -··- ·=--=-=-·=-=------- 

.. ::::::: :I ·- - ~ G11 · 
5000-7700 

- -- G J 

TECHNICAL CADRE 1-----~..;..___c...c.._;...c......;.,_-'--.c:..c...;=---------- ....._ - ............... __ 
46 C Surveyor Gr. I 

5600-8600 

1----1----· __ _t..:T~O~T~A=L=-----------!i. . ._... i t 

Sr. R.T.O. 
6000-9200 

45 
l----'------4-------------·-- ~~- 

1 

1 Sr. Electrician Gr.I 
6000-9200 

44 
1----+-----+----------- ..... .,...~ 

I,) PA Gr.I 
6000-9.200 

43 
1-----'------1---------~----···-... .A..~ ~~ •• 

1,1 ·- --·~---------! 

- --- 

1 
··---- 

1 
---=:] ,1 

Sr. Asstt. Gr.l(A) 
6000-9200 

42 

Sr. Asstt. Gr.l{F)/ 
Jr. Programmer 
6000-9200 

Sr. PA 
6550-11350 

41 

40 

1----1------+---------- 

I---+-----+------·--- - 

Asstt. Liaison 
Officer (SS) 
6550-11350 

39 

Supervisor 
( Maintenance 1 
(S/G) 

6550-11350 

38 

, 

r-1 - --· -2-------·· 
>---+---..::.....--1- _ 



· 41 · 

----,-·---·- .. ··----·- 1 2 3 ,1 ·---· -------- 
···-- 53 D.E.O. Gr.I 8 

4600-7100 

-- NON-TECHNICAL CADRE 
-···· . ~4 81. S.C.D.-cum- 1 

Mechanic 
5600-8600 ~ 

55 Sr. Asstt. Gr.II (F) 6 
5000-7700 

,__ 
56 Sr. Asstt. Gr t I 12 

(Admn.) 
5000-7700 

57 Sr. Asstt. Gr.II 2 
(Hindi) 
5000-7700 

··-· 
58 PA Gr.II 5 

5000-7700 

59 Care Taker Gr.I 3 
5000-7700 

60 Sr. Electrician , 
5000-7700 

- -- - ~-s, Sr. S.C.D. ~l 5000-7700 

62 S.C.O. Gr.I 
4600-7100 

9 
63 S.C.D. Gr.II 2 

4400-6700 
·-·· - --· 

64 S.C.D. Gr.Ill 3 - 
4000-6100 

- 
65 - Jr.PA 3 

4600-7100 - - - 
--- - - - - 



5 Record Sorter/ 

Photostat Machine 
Operator 
3500-5400 

3 

!JO 

79 

PMO 
3500--5400 

_, .!. .__ --·-·· ~ ·----··---~___. 

t--·--+----·-1----------·-·---··- ------------------l 

Senior Jamadar 
3500-5400 

9 78 '

Jr. R.T.O 
4000-6100 

~-. ,, ·1 
-- --------1-------------+·-· ----. ·--··----------! 

··-+---- 

4 Word Processor 
4000-6100 

75 

,___ -------1--------------· ,__ - . ----·-------------i 
rn Jr. Asstt (Record) ::: 

4000-6100 

-·--4-----1----------------------------1 

1 Jr. Asstt./Typist 
(Hindi) 
4000-6100 

74 

2 

- 

15} 26 
11 

···-- ---------· . ., .. 
-- .. --- -- 

1 

R.T.O. Gr.II 
4600-7100 

68 

71 Care Taker Gr.II 
4400-6700 

zo Jr. Asstt. /Typist(A) 
4000-6100 

69 Asstt(A) 
4600-7100 

-- ··-----f----------··-· -----·---·--------! 
73 Jr. Asstt. (F)/ 7 

Typist 
4000-6100 

--i-----.,----1------------- 
72 Despatch Rider 

Gr.II 
4400-6700 

- 1 
,( ' 2 3 [ _ __:___ -~ -----· --·-------------·-.f.------ 

1 6G Jr Translator 
(Hindi) 

-- --·-- '-4-f:i0_0_·_7_10_0 -+------------··· 
67 !Asstt (F) 7 

4600-7100 

,- .. --·--· ·---·- - .. - .. - - -·--·-- -- --· -- .. ·-· .. 

.) 



--- 

Note. The regular strength of various posts as on 1st July, '200t\ hllli t;t,p,, 1nvt'ltlt;lql)lj 
in Annexure - VI to R&P Rules. However, the oplknurn 111ql11t!Jf1111f1l Q1 II\IJ 
strength can be reviewed periodically based on projQet1.Jwo1h In han!l lJ\• CMD 
and it can be modified as per the requirement 

---.1 ... ..--. ............ ~- .. - ..,.. _ 

--~ .......... ··-· ··~ ·--.-------< 

26 

4 

l.. . 

i' 

)" 
,/ 

._,! 

r-··---. - - -- . -··. ' 1 2 '· ---~··· ·- 
81 Daflr y <.:'.,r; 1<.lt- II 

3500-5'100 

-- \:. 82 Messenger Gr II 

I PMO 
3500-5400 

.. - 
TOTAL __ .... 1110 .. 

83 D Messenger Gr.II 1, l. 
3200-4900 

84 Messenger Gr.Ill )!. I 
3000-4500 

--·· ~ . 
85 Safaiwala Gr.II :~ i 

3200-4900 ~ 
··- ... • 

86 Safaiwala Gr. I II ;\ 
3000-4500 

TOTAL 32 -- ~ 
TOTAL(A+B+C+D) so~ 

·-- 
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Extracts from the Minutes 

Graduate 
candidates 

in 2 Computer 10000- - Graduate 
Operator 23400 Computer 

Applications/Com 
puter Sciences/IT. 

- Minimum 1 year 
experience. 

- Preference shall be 
given to post 
Graduate 
candidates. 

3 D.E.O. 8000- - Graduate in any 
Gr.II 18700 discipline with 

minimum 1 year 
Diploma in 
Computer 
Applications. 

It was clarified that the existing employees 
The existing qualifications prescribed in R&P Rules working on regular basis in the above cadres 
for the posts of Jr. Programmer & Data Entry shall be governed by the existing 
Operator are not in vogue. Accordingly, we are facing qualifications and experience contained in 
enough difficulties in getting nominations/ R&P rules of the Company. 
applications of suitable candidates against our 
notification/ advertisement released for recruitments 
to these posts. In the Circumstances, the recruitment 
process gets delayed and official works suffer a lot, 
owing to non-appointment of required strength of 
staff. Hence, the existing qualifications for the posts 

Computer 
Operator 

2 Graduate from a 
recognized. 
University or 3 years 
diploma in 
Engineering from a 
recognized Board of 

t--3~t--D-.E~.0-.-G-r-.-ll~+----=8~0~0~0--~~Techni~al 
18700 Education. 

Field Related: 
DOEACC 'O' level 
certificate. A 
certificate in usage 
of windows & MS 
Office packages. 

or progra.Ill 
development using 
any language out of 
C, C++, 
Basic/FORTRAN. 

10000- 
23400 

Agenda 
Agenda No. 
and Date of 
the meettna 

) 

., 



en o ~ 
z 

rn 
- 

4,-l 

~ 
'a 

(/J 
..s:: 

0 
~ 

rn 
0.. 

C'il 
0 

4,-l 
rn 

8 ~ 
Q

) 
u O 

Q.) 
Q) 

~ 
4,-l 

4,-l 
~ 5 

Cl) co 
(1j 

~ ·i:: 
~ .~ 

;::l :'Sl 
• 

Q
) 

~ 
eo "'d "'d 

.... 
~ 

f:! 
Cl) 

~ 
~ 

:::E 
Q

) 
0... .0 o o 

I 
I 

) ' . 



Submitted for consideration and approval of Board. 

The above proposed qualifications and experience for 
the post of Jr. Programmer, Computer Operator and 
Data Entry Operator Gr.II will be applicable in respect 
of fresh/ new recruitments on regular basis; whereas, 
the existing employees working on regular basis in 
the above cadres shall be governed by the existing 
R&P rules of the Company. 

3 - Graduate in any 
discipline with 
minimum 1 year 
Diploma in 
Computer 
Applications. 

8000- 
18700 

D.E.O. Gr.II 

- Preference shall 
be given to post 
Graduate 
candidates. 

- Minimum 1 year 
experience. 

2 10000- 
23400 

Computer 
Operator 

- Graduate m 
Computer 
Applications/ Com 
puter Sciences/IT. 

Agenda Extracts from the Minutes 
Agenda No. 
and Date of 
the meeting 

c 


